
 
 
 

LAW ENFORCEMENT SUPPLEMENTAL APPLICATION 

I. YOUR COMMUNITY 

 
1.  Does your law enforcement agency hold regular “town hall meetings” to dialogue with community members 

about policing activities? 
 Yes  No 

2.  Does your law enforcement agency regularly survey the community on attitudes toward policing?  Yes  No 

If YES, do you publish those results?   

3.  Does your law enforcement agency collaborate with other community resources, such as faith-based 
organizations, business leaders, and charitable organizations – to address issues that lead to increase in 
crimes? 

 Yes  No 

If YES, please provide a brief description:   
 Yes  No 

We hold meetings regularly with churches for community meetings 

4.  Does your law enforcement agency specifically work with local schools in developing policies and practices 
designed for early prevention/intervention with at risk youth? 

 Yes  No 

5.  Does your law enforcement agency encourage non-enforcement dialogue through engagement in community 
events, coaching, or mentoring programs, etc.? 

 Yes  No 

If YES, please describe one such involvement:  Yes  No 

STARTED THE S/O EXPLORER PROGRAM 

 

 

 

II. YOUR LAW ENFORCEMENT DEPARTMENT: 
 

1.  Does your department have any form of civilian oversight board or advisory group?  Yes  No 

2.  Do your officer training programs emphasize de-escalation techniques and alternatives to arrest and summons, 
where appropriate? 

 Yes  No 

3.  Do your policies and training procedures include shoot/don’t shoot scenarios and the use of less than lethal 
technologies? 

 Yes  No 

4.  Do your hiring practices involve the community in the recruiting or screening function?  Yes  No 

5.  (a) Has your department adopted and are they enforcing policies prohibiting profiling and discrimination based 
on race, ethnicity, national origin, religion, age, gender, gender identity/expression, sexual orientation, 
immigration status, disability, housing status, occupation, or language fluency? 

 Yes  No 

(b) Do your officers receive bias awareness and ethnic/racial/LGBT diversity training?  Yes  No 

6.  (a) Do your offices receive training on scenario-based, situational decision-making dealing with mental illness, 
physical disabilities, and drug addiction? 

 Yes  No 

(b) Do you have a crisis intervention team or those services available for your officers to call on if the need 
arises? 

 Yes  No 

7.  Are your police cruisers equipped with dashboard cameras? Partial fleet  Yes  No 

8.  (a) Are your officers equipped with body cameras? Partial employees  Yes  No 

(b) If YES, are written policies and procedures established for body cameras?  Yes  No 

(c) Can officers turn off body cameras? Only when not on a call for sevice  Yes  No 

9.  Are your officers equipped with conducted electrical weapons (“tasers”)?  Yes  No 

10.  If YES, do you conduct annual training on their use?  Yes  No 
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III. LAW ENFORCEMENT: 
 
Police Officers: Full-time/Armed: 111 Full-time/Non-armed: 82 Volunteers: 0 

Part-time/Armed: 15 Part-time/Non-armed: 20  

1.  Do all sworn officers receive police academy and firearms training prior to appointments? 
 Yes  No 

If NO, please provide an explanation: 
 Yes  No 

 

 

2.  How many hours of academy and initial training are provided to each sworn officer? 648 

3.  How many hours of subsequent annual training are provided to each sworn officer? 38 

Departmental Policy/Procedure: 24 Firearms: 14 

Other (please indicate):  

  

4.  (a) Do you have a policy & procedure manual covering all Law Enforcement operations?  Yes  No 

If YES, does it include: hot pursuit, firearms, etc.?  Please provide an explanation:  Yes  No 

Policy includes vehicle pursuit and use of deadly force, pepper spray and tasers 

(b) Indicate the date the manual was most recently updated: Feb 2019 

5.  Is Law Enforcement Department CALEA certified?  Yes  No 

If NO, any other Law Enforcement Department certifications?  

 
 

IV. JAILS: 
 

Facilities: Number Penal: 1 Total Square Footage:  Number Holding Cells:  

Inmate/Jailer 
Ratio: 

21:1 Maximum Capacity: Male: 
240 

Female:  

 Current Capacity: Male: 
214 

Female:  

Staffing: Full-time Jailers/Correctional 
Officers: 

50 
Part-time Jailers/Correctional Officers: 8 

1.  Do you have a written jail suicide prevention program? 
 Yes  No 

Are all jailers/correctional officers trained in the suicide prevention program?  Yes  No 

Date of most current inspection by Department of Corrections: 2/20/19 (Attach copy of report) 

2.  Do all jailers/correctional officers receive formal or state-mandated training prior to appointment?  Yes  No 

3.  How many hours of subsequent annual training are provided to each sworn officer? Jailers/det officers 24 

4.  How many hours of subsequent annual 
training are provided to each officer? 24 

Hours of annual training in 
Departmental Policy/Procedures: 

24 

Firearms: 0 

Other (please indicate):  

5.  (a) Do you have a policy & procedure manual covering all jail/detention operations?  Yes  No 

(b) Indicate the date the manual was most recently updated: annually 

6.  (a) Does the jail contract with outside medical providers for inmate medical services?  Yes  No 

(b) If YES, please list Provider’s Carrier: Southern health partners 
and Policy Limit:  

 
 


